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00:17:28 Simon Marginson: The webinar is being recorded and will be posted on
YouTube/CGHE website in 48 hours or so.. We’ll also post the Chat

00:18:30 Simon Marginson: Please keep yourself muted and keep you care off until you are
invited in to speak or join the Q&A

00:18:52 Simon Marginson: keep your camera off, that is
00:19:45 Simon Marginson: Use the Speaker View in Zoom so you will see who is talking

00:20:49 Simon Marginson: To ask a question write it out in the Chat - Rebecca will select
you into the Q&A when that part of the webinar begins

00:21:03 Rebecca Schendel: Here is the publication: https://www.acenet.edu/Research-
Insights/Pages/Internationalization/International-Briefs-for-Higher-Education-Leaders.aspx

00:22:26 Simon Marginson: When invited to ask your question, turn on your microphone
and camera, and state your name and where you are from

00:23:03 Simon Marginson: 100 people here today already

00:26:12 glen chatelier: Gina: do you think that societal progress is reflected in the
openness of HEIl acceptance of women in leadership?

00:29:43 Shirley Sommers: Preferential treatment is not divorced from merit!

00:34:56 Victorita Trif: How to redesign the map of working in higher education taking into
account a more equitable future?

00:54:17 glen chatelier: As a panel o academic experts, how do you each of you see the
emergence of women leadership in education in relation to Golden capstones of leadership
characteristics in women leaders in HEI?

00:58:12 Pamela Payne: How can | as an individual support more gender balance on a wide
scale?

00:58:18 Soyoung Lee: Hi, thank you for your presentations.

I’'m wondering what does this comparative analysis of women leadership in different
contexts say about internationalisation of academic staff in higher education? For example,
would more Kazakhstan women academics seek jobs internationally to avoid disadvantages
that are unique in the country?
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I’'m also wondering what would be the relationship between individual aspiration, self-
affirmation and the societal, institutional, individual supports/barriers?

01:02:25 Rebecca Schendel: If you have other questions, please do post them!
01:06:21 Kunwar Jee Sinha: Great

01:07:47 CGHE Webinars: Thank you for joining us today. A recording of this webinar will be
on the CGHE site tomorrow morning: https://www.researchcghe.org/events/cghe-
seminar/womens-leadership-in-higher-education-global-opportunity-global-challenge/

01:08:53 CGHE Webinars: Our next webinar will be the second part of today's discussion,
'The diverse dimensions of gender equality in women’s higher education leadership'. That is
on Thursday at 2pm (UK). You can register here:
https://www.researchcghe.org/events/cghe-seminar/the-diverse-dimensions-of-gender-

equality-in-womens-higher-education-leadership/

01:09:30 mariko gakiy: Are there any global research comparing the expected roles and
responsibilities of female leaders (given digital transformation) ? — Global landscape of
women’s leadership

01:10:24 glen chatelier: Thank you some very rich and educational sharing!!! A GREAT
FORUM today!!!

01:10:36 Julie Lin: Hi! Thank you all for the great presentations. | wonder whether there is
any institutional or national policy practice to support women in academic? In Taiwan where
there is a female president, one still sees female professors running back home to cook or to
pick up kids. With the changing concept of gender equality challenging a long-lasted cultural
influence, | wonder whether there are some more structural ways to assist the change?

01:11:22 Pamela Payne: Thank you so much!
01:11:24 CRISTINA CARVALHO: Thanks all!l Wonderful webinar! So relevant topic.

01:11:49 Tessa Delaquil: Here's the brief again: https://www.acenet.edu/Research-
Insights/Pages/Internationalization/International-Briefs-for-Higher-Education-Leaders.aspx

01:11:56 Alejandra Fabiola Flores Zamora: Thank you for all the experiences and research
shared. Undoubtedly, there's still so much work to do.

I'm looking forward to the next webinar.

01:12:33 Mary Alexander: This has been an outstanding forum! Thank you to the awesome
women that shared their analysis and research! | hope we continue the conversation and
move that needle.

01:12:38 Robin Helms - ACE: What a fantastic discussion today! Thanks to everyone for the
rich and honest conversation. ACE is looking forward to more discussions like this with all of
you!

01:13:25 Maria Vélez: t was very interesting. See you next thursday
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01:13:50 Laura Rumbley: Thank you most sincerely, CIHE, ACE, CGHE and contributing
panelists. Such an interesting and timely conversation— and a great publication in the Briefs
series!

01:14:43 Ruby Montafio: Thank you for CIHE and all, very interesting panel and discussion,
thanks from Colombia !

01:15:44 M Adéle: Julie Lin though in SA we do not have a higher education policy on gender
equity; there are various legislation on gender equity. There is also a recognition that
women form the majority and any socio- economic advancement cannot be without women
participating in key leadership positions

01:16:11 Asuka Ichikawa: Thank you very much for this initiative and open conversations
about gender equity in HE with a global context! Looking forward to learning more this
Thursday

01:17:15 Dr Reuben Nguyo: thanks a lot

01:17:17 M Adéle: We do have academic programs for marginalized groups towards
Professorships but not only focused on women. Though women especially Black women is a
focus

01:17:17 Julie Lin: Thank you very much! It is certainly an issue that needs extensive effort
on all front.

01:17:22 Alison Wheaton: thank you

01:17:27 Mousumi Mukherjee: Thank you all!

01:17:32 Dorothy Takyiakwaa: Thank you all very much!!!

01:17:41 Maria Vélez: wonderful.

01:17:46 Raveenthiran Vivekanantharasa: thanks a lot

01:18:02 Richa Rana: Thank you

01:18:23 Linda Li: thank you for a great sharing session and discussion.

01:18:24 Thabile Zondi: Thank you. The session was insightful.



